
 
 
 
 
 
 
 
 

SUPPORT WORKERS WITH FAMILY 
RESPONSIBILITIES 

S.B. 23, AN ACT CONCERNING FAMILY AND MEDICAL LEAVE FOR STATE 
EMPLOYEES 

 
Enacting S.B 23 would: 
 Allow eligible state employees to use up to two weeks of their 

accumulated sick time to care for ill children, spouses, or parents, or to 
care for a newly born or adopted child.  

 

As Families Change, Connecticut Workers Need To 
Balance Work And Family Responsibilities 
 In the majority of American households there is no longer a “stay-at-

home” parent to provide care because both parents are working full-
time outside of the home. 

 According to the 2000 U.S. census, 13.8% of Connecticut’s population 
was 65 years old or older – more than the national average of 12.8%.1  
As the population ages, more families need to provide care to elderly 
relatives.   

 The number of people over the age of 65 is expected to continue to 
increase, with one in five people expected to be 65 or older by 2030.2  

 Just over half of all caregivers for people aged 50 or over are employed 
full-time, and almost two-thirds are employed either full- or part-time.3 

 Nearly two-thirds of American men and women expect to be 
responsible for the care of an elderly relative in the next ten years.4 

                                                 
1 U.S. Census Bureau, Connecticut Quick Facts, available at http://quickfacts.census.gov.  
2 Family Caregiver Alliance, Fact Sheet: Selected Caregiver Statistics, found at 
www.caregiver.org/caregiver/jsp/content_node.jsp?nodeid=439.  
3 Id. 
4 National Partnership for Women & Families, Family Benefits Would Help Caregivers Put Their Families First, 
available at http://www.nationalpartnership.org.  
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Allowing employees to use accrued sick time for 
family and medical leave reduces financial hardship 
when families are most at risk 
 More than 1 in every 3 American families need at least 2 weeks per 

year to care for an ill family member; 1 in 4 need at least 3 weeks per 
year.5 

 More than 3 in every 4 workers who have needed family or medical 
leave but have not taken it cite lost wages as a primary reason.6 

 Connecticut families incur losses ranging from $800 to $6,900 per year 
due to lost wages during a family illness, and; $300 to more than $3,500 
per year due to lost wages from the wage-earner’s own illnesses.7 

 Based on the average income of home health care workers, the 
economic value of unpaid caregiving is nearly $2.5 billion in 
Connecticut.  Workers providing care for relatives absorb the majority 
of this cost in lost wages.8 

 

Employers Benefit Because They Retain Productive 
Employees 
 More than 80% of employers report that allowing employees to take 

time off from work to care for their families had a positive effect, or no 
noticeable negative effect, on business productivity, profitability, and 
growth.9 
 

 The overwhelming majority of employers reported that the use of 
intermittent leave had little or no effect on productivity or 
profitability.10 

 

 

 

                                                 
5 S. Jody Heymann, Harvard School of Public Health study, 1996. 
6 U.S. Department of Labor, Washington, D.C., Balancing the Needs of Families and Employers: Family and Medical 
Leave Surveys, 2000. 
7The Women’s Union. The Real Cost of Living and Getting Health Care in Connecticut: The Health Economic 
Sufficiency Standard (HESS), 2006. 
8 The Center for Policy Alternatives, ElderCare: An Emerging Public Priority, available at http://www.cfpa.org.  
9 U.S. Department of Labor, Washington D.C., Balancing the Needs of Families and Employers: Family and Medical 
Leave Surveys, 2000 
10 U.S. Department of Labor, Washington D.C., Balancing the Needs of Families and Employers: Family and Medical 
Leave Surveys, 2000 


